
 

 

Title:  Associate Director of the Mockler Center for Faith and Ethics in the Public Square 

Reports to:  Director of the Mockler Center for Faith and Ethics in the Public Square 

Location:  South Hamilton Campus (primary), All Campuses (occasional) 

Status:   Part-Time (equivalent to 20 hours per week) 

 

Overview  

 

Gordon-Conwell is a multi-denominational evangelical Protestant graduate school, unique with its broad array of 

over 2100 students and 200 faculty and staff from 98 denominations and 55 countries. Our four campuses include a 

residential model of education at South Hamilton, MA (our main campus); an urban context offering classes in five 

languages in downtown Boston, MA; adult educational models in both our Charlotte, NC campus and our offerings 

in Jacksonville, FL; and cohort models involving students from around the world. 

 

Our mission is to prepare men and women for ministry at home and abroad. Rooted in the gospel and God’s Word, 

the seminary seeks to develop Christian leaders who are thoughtful, globally aware, spiritually mature and ready for 

a broad array of ministries. While being historically orthodox and evangelical, we seek to address the issues of our 

times with both relevance to the culture and faithfulness to Christ and God’s truthful Word.  

 

The Mockler Center for Faith and Ethics in the Public Square (formerly known as the Mockler Center for Faith and 

Ethics in the Workplace), is part of the Harold John Ockenga Institute, a group of 11 different “centers of 

excellence” designed to train church leaders for thoughtful engagement with the world around us. 

 

The mission of the Mockler Center specifically, is to bring biblical Christian ethics, values, and insights into the 

public square — and to bring helpful insights and experiences from the public square into the church. Through its 

programs and resources, the Mockler Center is a bridge between Sunday and Monday, serving both seminary and 

parish, academy and marketplace, church and culture. Our programs and resources assist in the development of 

Christian leaders, both in church and society. 

Position Summary 

 

The Associate Director position would be part-time for the first three years (~20 hours/week) with the primary role 

to complement, support, and supplement the capabilities and responsibilities of the current Director in order to 

expand the global footprint of the Mockler Center in all areas of growth, but especially the area of business and 

economics, where we have our greatest expertise. This candidate should align with GCTS’s core values and 

mission and demonstrate a strong commitment to working collaboratively with administrators, faculty, funders, and 

students, as well as forge new global and national institutional partnerships to support the Mockler Center. 

 

Primary Responsibilities 

 
• Course Instruction: Upon approval of the Division of Practical Theology and/or the Faculty (as required 

by the Faculty Handbook), and under the direction of the Mockler-Phillips Professor of Workplace 

Theology and Business Ethics, design and teach graduate-level and executive-level courses (in person, 

online, and/or hybrid) related to business ethics, economics, investing, leadership in the public square and 

related subjects; 



 

• Event Management: Work closely with the Director to design and execute successful online and in-person 

events and conferences (e.g., Ockenga Fellows, C-Suite Sabbath retreat, Livestreams, Made to Flourish 

Network and the Oikonomia Network); 

• Advisement: Upon approval of the Faculty and Deans (as required by the Faculty Handbook), advise 

Doctoral and Masters’ students in Workplace Theology and Ethical Leadership;  

• Program Development: Research and write working papers, publishable papers; Serving as a resource to 

the Director for brainstorming and visioning program structure, content, and direction.  As part of this 

consultative support role, provide ongoing research into best practices and resources, regularly updating the 

developing database and bibliography. 

• Communications: Produce Mockler Center communications and various reports. 

 

Required Competencies 

 

• Communication and Interpersonal Effectiveness: Must have strong leadership, interpersonal, 

organizational and communication skills including the ability to work in a team setting across various 

departments and campuses. Ability to represent GCTS and/or the Director at meetings, in courses, and in 

the media (online, AAC, Faculty Juries, conferences, etc., as permitted by the Faculty Handbook). 

• Program Management: Demonstrated ability to grow existing programs, such as conferences, retreats and 

seminars, while simultaneously conceiving of new cutting-edge programs and initiatives. 

• Diversity, Equity, and Inclusion: Commitment to collegiality, diversity, inclusion, and cultural awareness 

through actions, interactions, and communication with others. 

• Christian Faith: Commitment to the mission of Gordon-Conwell Theological Seminary; evident Christian 

faith and practice and active involvement in the life of a local congregation. 

• Travel: Ability to travel (30%) and attend speaking engagements; ability to work evenings and weekends 

as needed; valid driver’s license.  

• Language: Proficiency in two or more languages preferred.  

 

Education and Experience  

 

• PhD or other terminal degree in economics, theology or related disciplines, with active memberships in 

both national and international economic research and professional networks, academic associations, and 

diverse business circles; 

• A graduate degree (or a degree in progress) in Theology, Divinity or related discipline. 

• 5+ years of experience teaching in higher education with successful record of leadership, research and 

mentorship of diverse students; some experience working in a U.S. seminary preferred; 

• 5+ years of experience working in international settings with increasing program management 

responsibilities, effective cross-cultural communication skills, and the ability to work across the public, 

private and social sectors in multiple countries; 

• Women and people of color are strongly encouraged to apply. 

Salary and Benefits 

 
• Salary is commensurate with experience. Gross salary shall be 1/2 the salary of a comparable full-time 

Associate Professor’s salary. 

• Eligible for pro-rated vacation accrual, federal and seminary holidays, and retirement benefits.   

• Access to regular and ongoing feedback and continuing educational opportunities. 


